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INTRODUCTION

The representatives of the City of Susanville, hereinafter called the CITY, and the
representatives of the Public Works Unit, hereinafter called the UNIT, having met and
conferred in good faith, have mutually agreed that the following Memorandum of
Understanding (MOU) be adopted and that the wages, hours and other terms and conditions
of employment in this exclusive agreement be implemented.

The purpose of the MOU is to promote harmonious relations between the CITY and the
employees covered herein so as to promote employer-employee relations by providing a
written document enumerating the entire agreement between the employer and employees
pursuant to the purpose and intent of California Government Code §3500.

EMPLOYEE RIGHTS

Employees of the CITY have the right to form, join and participate in the activities of
employee organizations of their own choosing for the purpose of representation on all
matters of employer-employee relations within the scope of representation. Employees
of the CITY shall also have the right to represent themselves individually in their
employment relations with the CITY.

CITY RIGHTS

A The CITY retains the right, subject to and in accordance with applicable laws and
the provisions of the MOU, to:

1 Direct employees in the performance of their duties;
2 Hire, promote, transfer, assign and discipline employees;
3 Dismiss employees because of lack of work, or in accordance with

personnel rules and regulations;

4 Determine the mission of its divisions and departments, and its budget,
organization, number of employees, and the numbers, types, classifications,
descriptions and grades of positions or employees assigned to an
organizational unit, work project shift or tour of duty, and the methods and
technology of performing its work; and

5 Take whatever action may be appropriate to carry out its mission in
situations of emergency.

B In addition, the CITY specifically retains all the rights, subject to the provisions of
this MOU, to take whatever actions and set whatever policies it deems necessary,
with appropriate notification to UNIT employees.
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This section will not operate to deny any employee rights guaranteed by applicable
law, including the Myers-Milias-Brown Act.

NON-DISCRIMINATION

The CITY and UNIT agree not to discriminate against any employees in accordance with
applicable laws. Also, it is recognized that whenever the masculine gender is referred to
in this MOU, it shall include the female gender and vice versa.

UNIT RECOGNITION

A

Acknowledgment:

The CITY agrees to acknowledge the Operating Engineers Local Union No. 3 as
the only recognized employee organization representing the non-management
employees itemized in Exhibit A of this MOU.

Payroll Deduction/Dues:

For those unit full-time, regular employees itemized in Exhibit A, the CITY will
deduct from their wages the regular monthly dues. Such dues shall be deducted
and transmitted to the Union upon voluntary, revocable, written authorization of
the UNIT employees in a manner complying with legal requirements. Written
authorization forms will be provided by the CITY unless submitted by the Union.
The Union agrees to hold harmless and indemnify the CITY for any liability the
CITY should incur from any mistakes, negligence, or intentional wrong sustained
as a result of this service; provided, however, that the proper amount as specified
by the Union has been deducted and paid over.

UNIT DESCRIPTION

This UNIT shall consist of all full-time, regular or probationary employees of the CITY of
Susanville Public Works UNIT listed in Exhibit A of this MOU.

SALARY SCALE, MERIT STEP, CAREER DEVELOPMENT and PAY PERIOD

A

Pay Period:
Pay period will conform to 26 pay periods within a full year with pay day occurring

every other Friday.

Salaries:
For the period from July 1, 2018 through June 30, 2019 salaries shall be increased
by 1% as shown in Exhibit C.

For the period from July 1, 2019 through June 30, 2020 salaries shall be increased
by 1% as shown in Exhibit D.
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For the period from July 1, 2020 through June 30, 2021 salaries shall be increased
by 1% as shown in Exhibit E.

Longevity:
When an employee has been at Step E for two years, he/she may, according to

merit, be moved to Sept F where Step F is five percent higher than the current range
and step. If the employee remains in Step F for two additional years, he/she may,
according to merit, go to Step G. If the employee remains in Step G for two
additional years, he/she may, according to merit, go to Step H.  Merit increases
will not be automatic and will be based upon merit as evidenced by a performance
evaluation. Merit increases will be limited to one per fiscal year. Longevity
begins after an employee has been at Step E for two years, goes to Step F for two
years, Step G for two years, then is eligible to move to Step H. Longevity ends at

Step H.

Incentive Pay:
Effective July 1, 2018, employees who have acquired and maintain any of the

certificates, licenses, or degrees indicated in Exhibit B, will be eligible to move to
the next higher pay range in the Public Works Unit pay scale up to three ranges
higher. Each incentive level achieved will be indicated in the employee’s job title
as Level I, II, and III. For example, a Gas Technician III, (Base) would remain at
range 135, a Gas Technician III, (Level 1I) would be at a range 137. Any
combination of up to three items listed is eligible to obtain level III and some
certifications may count for two levels. An employee whose job description already
requires a particular certification or license is not eligible to receive an incentive
level increase for that certification or license.

Generally, the employee will use personal leave time to attend qualifying classes.
However, in cases where the City believes it is in their best interest, the City may
elect to allow the employee to attend while on paid City time.

SDI:
The CITY will pay the State Disability Insurance (SDI) for the employees of this

unit.

IRS SECTION 125 PLAN, DEFERRED COMPENSATION

A The CITY agrees to establish an IRS Section 125 Plan for employees’ use.

B The CITY will contribute $25 per pay period as a contribution to an employee’s
Section 125 plan; or

C The CITY will match on a dollar-for-dollar basis contributions to a deferred
compensation plan with a maximum contribution of $25 per pay period.

RETIREMENT
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a) For Legacy Employees as defined by the California Public Employee’s Pension

Reform Act (PEPRA) of 2013, the CITY shall pay the employer’s share and the
employee shall pay the employee’s share (currently 8%) of the existing retirement
program of 3% at 60, single highest year, with California Public Employees
Retirement System for Legacy Employees.

b) New Employees as defined by the CalPERS hired after January 1, 2013 will be

subject to the mandatory provisions of AB340 / PEPRA.

WORK SCHEDULE

A

Work Period:

If a standard eight-hour/10-day pay period is worked, the work period for this UNIT
shall begin at midnight Saturday and end at midnight the following Friday.
Employees shall normally be scheduled for two consecutive days off.

Work Week:
A 40-hour work week shall constitute a regular work schedule for this UNIT unless

the needs of the CITY require an alteration of the schedule because of emergencies,
snow removal, budgetary reasons, or in order to accommodate temporary schedule
adjustments.

Normally, the work week for Public Works employees shall be Monday through
Friday, 7:00 a.m. to 3:30 p.m. with a 30-minute lunch break. The needs of the
CITY will be paramount when making assignments under the 40-hour work week.

The CITY may assign employees to a 4-10 work week with the concurrence of the
affected employees.

The CITY may assign employees to an alternative work week pursuant to Labor
Code §500-558, incorporated herein by reference and further defined by, “The
Sample Schedule for 9/80 Work Week” attached hereto as Exhibit G.

HOLIDAYS

A

The holidays listed in the Employee Manual will be recognized as eight-hour
holidays.

Full-time, regular employees required to work on any of these holidays shall be
entitled to paid overtime or receive compensatory time off for such work at 1.5
times their regular salary, in addition to receiving holiday pay.

UNIFORM ALLOWANCE

The CITY will provide each UNIT employee with laundered uniform shirt and pants (five
sets per week) in colors and style mutually agreed to by the UNIT and the City



13

Administrator. A $200 boot allowance for the purchase of footwear appropriate for job
classification will be paid annually in the first payroll of the fiscal year.

OVERTIME

A

The assignment of overtime will be at the CITY”S sole discretion and scheduled by
supervisory personnel. However, the CITY shall endeavor to select among those
employees who are qualified, those individuals who wish to work overtime, and
when reasonably possible, to schedule such overtime work in advance.

The CITY shall have the right to require employees to work whenever necessary.

The City shall grant either pay or overtime, pursuant to Section 13.A of this MOU,
or compensatory time off at the rate of 1.5 times the number of overtime hours
worked. It shall be the employee’s option to select monetary compensation or
compensating time off, except in circumstances where the City will be reimbursed
for the employee’s overtime only if the employee receives monetary compensation
for the overtime hours worked. In these circumstances the employee will receive
monetary compensation.

No employee shall accrue more than 200 hours of compensatory time off.
Employees with more than 200 hours at the time of this change shall be allowed to
keep those hours in this time bank until they fall below 200 hours, at which time
they could not bank hours over the 200-hour limit. Employee may request a
monetary compensation payment of up to 40 hours twice a year for a total of 80
hours per fiscal year to be issued by separate check. Such check(s) may only be
issue within the months of December and June with a minimum increment of ten
(10) hours compensatory time accrued.

An employee who is called in to work one hour or more following conclusion of
the work shift, or a previous call in, shall receive a minimum of two hours at 1.5
times the regular rate of pay.

An employee who works more than ten consecutive hours shall receive a meal
allowance of $15.00.

When warranted, and in the interest of CITY operations, Department Heads, or
their designee, may assign employees to “on-call” status. “On-call” duty is an
assigned duty outside the normal work-week assignment during which an employee
must remain where he can be contacted by telephone, or other device, and he is
ready for immediate call-back to his department to perform an essential service.
An employee assigned on-call duty shall be compensated at the rate of 20% of
employee’s base hourly wage per hour for each hour of such duty.

If an employee is required to work at one or more of the following City special
events (Lassen County Fair Parade, Main Cruise, Veterans’ Parade, Christmas
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Parade or Halloween festivities), he shall receive two times his regular salary rate
for the hours worked.

The CITY agrees that all hours worked in excess of forty (40) hours per week, or
normal assigned shift hours (8 or 9) hours per day, including vacation time and sick
leave time, or hours worked on a holiday designated in the employee manual, will
be counted as hours worked, and shall be compensated for at a rate of 1.5 times the

regular rate of pay.

HEALTH, DENTAL and VISION INSURANCE

A

Effective July 1, 2013 the City shall pay the cost of health, dental and vision
insurance premium for each unit member covered under this MOU. Each unit
member shall contribute $30 per month towards the current plan premium. City will
continue to research options for the best cost-effective coverage, at its discretion.
The City reserves the right to select, change, administer and shall have the right to
select any carrier or other method providing coverage to fund the benefits and may
adjust the amount the City shall pay for such benefits. If the insurance provider is
changed and the cost is less than $952 per month per employee, the City shall cap
the amount of its contribution to an amount not less than 100 percent of the cost of

the new plan.

Health insurance will be made available to retirees with no minimum vesting, if
allowed under the current plan. A credit of 50 percent of accumulated sick leave
at time of retirement, capped at $15,000, will be paid out per month towards 50
percent of the premium. This amount is subject to CalPERS regulations.

GROUP LIFE INSURANCE

The CITY will provide $25,000 of group life insurance for each employee at no cost to the
employee.

HEARING TEST

The CITY shall provide, at no expense to the employee, an annual hearing test to non-
office workers. Where necessary, protective hearing devices and equipment
modifications will be required at CITY cost to prevent hearing loss.

EMPLOYEE SICK LEAVE

A

B

Employees within this UNIT will accrue four hours of sick or accident leave per
pay period.

Benefits shall be administered according to the provisions of the Employee Manual.
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Under the Public Employees’ Retirement System, credit for unused sick leave
(Government Code '20965) shall be a benefit provided to each employee of this
UNIT upon retirement and in accordance with the rules and regulations of
CalPERS.

Upon retirement from the City, unused sick leave may be capitalized at 50 percent
of current hourly salary. This fund may be used to pay 50 percent of monthly
health insurance premiums, capped at $15,000, subject to CalPERS regulations.

MILITARY LEAVE

Military leave shall be granted in accordance with the provisions of state law. All
employees entitled to military leave shall give the City Administrator, and/or the City
Administrator’s authorized representative, an opportunity, within the limits of military
regulations, to determine when such leave shall be taken.

JURY DUTY

While serving on jury duty, employees will still be paid by the CITY on the basis of a 40-
hour week, at their normal rate of pay, on condition that any compensation (in excess of
mileage expenses) received from the court be turned over to the CITY.

VACATION

A

Employees in this UNIT shall earn vacation credit as outlined in Section 20F of this
MOU as taken from the 2001 Employee Manual.

In order that employees obtain the maximum benefit for themselves, each vacation
should be taken in a single period, if possible. It is desirable that vacations not be
split to less than one calendar week. It is recognized by the CITY that employees
may want to save a few vacation days to be taken at their discretion throughout the
year.

Vacation schedules will be arranged to avoid the necessity of work stoppage,
slowing down of work or need for additional help.

The time at which the employee shall be granted a vacation is at the sole discretion
of the Department Head. The employee’s preference will be taken into account as
far as possible. The predominant factor to be considered will be the CITY’s needs.

Subject to the provisions of Section 20.D above, vacation will be taken in
accordance with departmental seniority regardless of classification or job
assignment.

VACATION LEAVE:



Vacation time off with pay is available to eligible employees to provide
opportunities for rest, relaxation, and personal pursuits. Employees in the
following employment classification(s) are eligible to earn and use vacation time
as described in this policy:

*Regular full-time employees

Introductory employees will accrue vacation time off from date of hire but will not
be eligible to use same until they become regular full-time employees.

The amount of paid vacation time employees receive each year increases with the
length of their employment and accrues per pay period as shown in the following
schedule for 40 hour a week employees:

Year 1 3.07 hours per pay period;
80 hours annually

After Year 1  3.69 hours per pay period;
96 hours annually

After Year 5 4.61 hours per pay period;
120 hours annually

After year 10 5.23 hours per pay period;
136 hours annually

After year 15 6.15 hours per pay period;
160 hours annually

After year 20 7.69 hours per pay period;
200 hours annually

After year 25 9.23 hours per pay period;
240 hours annually

Once employees enter an eligible employment classification, they begin to earn
paid vacation time according to the schedule. However, before vacation time can
be used, a waiting period of 180 calendar days must be completed. ~After that time,
employees may request use of earned vacation time including that accrued during
the waiting period. The City Administrator may grant exceptions to this policy.

Paid vacation time can be used in minimum increments of one hour. To take
vacation, employees should request advance approval from their supervisors.
Requests will be reviewed based on a number of factors, including business needs
and staffing requirements.

Vacation time off is paid at the employee's base pay rate at the time of vacation. It
does not include overtime or any special forms of compensation such as incentives,
commissions, bonuses, or shift differentials.

As stated above, employees are encouraged to use available paid vacation time for
rest, relaxation, and personal pursuits. In the event that available vacation is not
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used by the end of the benefit year, employees may carry unused time forward to
the next benefit year. If the total amount of unused vacation time reaches a "cap”
of 240 hours further vacation accrual will stop. When the employee uses paid
vacation time and brings the available amount below the cap, vacation accrual will
begin again.

Upon termination of employment, employees will be paid for unused vacation time
(but not to exceed 240 hours) that has been earned through the last day of work.
Employees who are terminated prior to completion of introductory period have no
vesting in accrued vacation time.

FAMILY ILLNESS LEAVE

Family illness leave is available per guidelines set out in the Employee Manual.

BEREAVEMENT LEAVE

Bereavement leave is available per guidelines set out in the Employee Manual.

LAYOFF POLICY
A Purpose:

It is recognized by the UNIT that when, due to fiscal, operational or organizational
reasons, it is necessary to reduce CITY employment, such action and its
implementation, except as qualified herein, shall be at the sole discretion of the
CITY. When it is deemed necessary to reduce CITY employment by layoff of
employees, the layoff procedure shall protect the right of the CITY to retain the
most qualified employees while also recognizing the relative seniority of affected
employees. The following layoff policy is adopted to accomplish this purpose.

The order of layoff of employees within a class, or classes, subject to layoff, shall
be as follows:

1 Provisional or temporary employees
2 Part-time employees

3 Probationary employees

4 Full-time regular employees

Within each of the first three categories, the order of layoff shall be at the discretion
of the appointing authority. Order of layoff of regular employees shall be
according to the following procedure established in this Section.

In the case of layoffs for full-time regular employees, the following factors shall be
considered in the following order:

10
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1 Knowledge, training, ability, skill, adaptability, attitude and efficiency
2 Physical fitness required for the job
3 Seniority

C Seniority Determination:

Seniority will be established by department and within a class. Among employees
with equal seniority, the order of layoff shall be determined by the appointing

authority.

Procedure:

Each department is considered separately when layoff occurs. Employees shall
first exhaust demotion rights within a department and class in which the employee
had prior regular status provided the demotee has higher seniority than an employee
working in that classification. Employees demoting to a lower classification in
which they held prior regular status shall be subject to Factors 1 and 2 in Section

23.B above.

D Re-employment:
Employees laid off, or demoted in lieu of layoff, shall have a priority right of return
to their prior class. This right shall remain effective for one year from the date of
demotion or separation from the service.

PAST PRACTICES

Nothing contained in this MOU shall be interpreted as to imply or permit the invocation of
past practice, or tradition, or accumulation, or vesting of any employee rights or privileges
other than those expressly stated herein.

The CITY and UNIT agree that only those past practices, standards, obligations and/or
other commitments of the CITY to its employees which are expressly stated herein shall
be in full force and effect during the term of this MOU.

GRIEVANCE/DISCIPLINE PROCEDURES

The parties agree that the CITY will review its grievance and discipline procedures. The
UNIT will be invited to provide recommendations during that review and will be provided
draft copies of any proposed changes for the purpose of review and comment.

RESIDENCY POLICY

The CITY and Unit agree that the Residency Policy is applicable to all Unit Members hired
after January 1, 2018, as shown in Exhibit F. Google Maps will be used as the mapping
system to determine drive time for employee to their department.

11
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SOLE AGREEMENT

A The policies that are collected in the MOU constitute the entirety of the policies
which are subject to the meet and confer obligation as agreed to by the parties. To
the extent that any other agreement should be in conflict with these policies, these
policies shall prevail.

B If, during its term, the parties hereto should mutually agree to modify, amend or
alter the provisions of the MOU in any respect, any such change shall be effective
only if and when reduced to writing and executed by the authorized representatives
for the CITY and the UNIT. Any such changes, validly made, shall become a part
of this MOU and subject to its terms.

C The waiver of any breach of condition of this MOU, by either party, shall not
constitute a precedent in the future enforcement of all terms and conditions herein.

SAVINGS CLAUSE

In the event that any of the policies contained in this MOU should be declared by a court
of competent jurisdiction to be unenforceable or illegal, that policy, or set of policies, shall
be declared void.

However, this action shall in no way invalidate the remaining policies contained in this
MOU.

Should a policy within the MOU become void as outlined above, either the CITY or the
UNIT may institute the meet and confer process in regard to instituting a substitute item.

SPECIAL LICENSES

The CITY shall pay all costs associated with members of UNIT obtaining and maintaining
special vehicle operator licenses required by the CITY. The implementation of the Class
A and Class B license requirements for employees, as of July 1, 1992 of the CITY will not
result in job discrimination (i.e., loss of promotional or transfer opportunities, etc. not
requiring such licenses) or adverse action if the employee is physically unable to maintain
the required license. In such instances, the CITY will make reasonable accommodation

for the employee.

WORKERS’ COMPENSATION BONUS

An annual $100 cash bonus will be paid to employees of this UNIT who do not lose (at a
minimum) an eight-hour work day due to Workers’ Compensation claim during the fiscal
year. Bonus will be paid during the first payroll session of July in the year following the
previous fiscal year in which there were no claims. This provision took effect July 1, 2004.

TERM OF THE MEMORANDUM OF UNDERSTANDING

12



This MOU shall remain in effect for the period of July 1, 2018 through and including June
30, 2021 or until a successor agreement is rendered, unless a specific provision provides
for a different commencement and/or termination date.

Dated this 17th

32 AUTHORIZED SIGNATURES

October ,2018.

CITY OF SUSANVILLE

\le B —

Kevin Stafford, Mdyor

Yy ™

Dan Newton, Interim City Administrator

ATTEST: ;
L} Ul g m/QL

enna MacDonald, City Clerk

APPROVED AS TO FORM:

(\1‘; Al J(\ﬁ/(vv)\"p "y ol _

Jefsica Ryan, City L\ﬁémey

LOCAL UNION

Russ Burns, Business Manager

Dan Reding, President 7

A e

Jim Sullivan, Rec/Corr Secretary

i Xeyyz_

Tim Neep, Director of Public Employees
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EXHIBIT A

PUBLIC WORKS UNIT

SALARY RANGES
FY 2018/2021

POSITION

Maintenance Worker 1

Maintenance Worker II

Utility Services Technician

Gas Technician II

Mechanic II

Streets maintenance Operator 11

Water System Operator 11

Gas Technician III

Mechanic IIT

RANGE

Base -121
Level 1 -122
Level 2 - 123
Level 3 -124

Base -125
Level 1 -126
Level 2 - 127
Level 3-128

Base -125
Level 1 -126
Level 2 - 127
Level 3 -128

Base -130
Level 1 -131
Level 2 - 132
Level 3 - 133

Base -130
Level 1 -131
Level 2 - 132
Level 3 - 133

Base -130
Level 1 -131
Level 2 - 132
Level 3 - 133

Base -130
Level 1-131
Level 2-132
Level 3 -133

Base -135
Level 1-136
Level 2 - 137
Level 3 - 138

Base - 135
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Streets Maintenance Operator III

Water System Operator III

Fleet Maintenance Supervisor

Gas Utility Supervisor

Parks/Facilities Maintenance Supervisor

Streets Maintenance Supervisor

Water Utility Supervisor

Level 1 - 136
Level 2 - 137
Level 3 - 138

Base -135
Level 1-136
Level 2 - 137
Level 3-138

Base -135
Level 1 -136
Level 2 - 137
Level 3 -138

Base -140
Level 1 - 141
Level 2 - 142
Level 3 - 143

Base -140
Level 1 -141
Level 2 - 142
Level 3 - 143

Base -140
Level 1 - 141
Level 2 - 142
Level 3 - 143

Base -140
Level 1 - 141
Level 2 - 142
Level 3-143

Base -140
Level 1 - 141
Level 2 - 142
Level 3 - 143
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1)
2)

3)
4)
S)
6)
7)

8)
9)

EXHIBIT B
Public Works Employee Incentive Program

Incentive License / Certifications / Degrees

Water Operator Distribution 1I
Water Operator Distribution III (eligible for one level if not combined with any other water

distribution license)

Water Operator Distribution IV (eligible for two levels if not combined with any other water
distribution license)

Water Operator Distribution V (eligible for three levels)

Water Operator Treatment 11

Water Operator Treatment I1I (eligible for one level if not combined with any other water treatment

license)

Water Operator Treatment IV (eligible for two levels if not combined with any other water
treatment license)

Water Operator Treatment V (eligible for three levels)

Gas Technology Institute — Distribution and PE Pipe

10) Gas Technology Institute — Transmission
11) Caterpillar (or equivalent) — Backhoe Loader Operator III, Motor Grader Operator IlI, and

Caterpillar Grader Operator 111

12) DMV testing Program Coordinator
13) Certified Electronics Technician
14) Certified Play Ground Equipment Inspector, Licensed Pesticide Applicator, Certified Irrigation

Technician

15) Associates Degree from accredited college
16) Baccalaureate Degree from accredited college (eligible for two level increase if not combined with

associate degree incentive.

17) Professional Landscape Architect (eligible for three levels)
18) Engineer in Training or Land Surveyor in Training

19) Professional Engineer (eligible for three levels)

20) NACE Coating Inspector

21) NACE Cathodic Protection

22) NACE Pipeline

23) NACE Specialty

16



CITY OF SUSANVILLE GLOBAL RANGE AND STEP MATRIX
2018:2010 PUBLIC WORKS MOU
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34 51063 5B 20 [GH .752.10 B30T 3180 28 REED
35 EEOAL 62747 1,708.38 JO4EE A8 57 1,976.81 07705 18164
a6 585,00 166067 1,752.10 RERM] 93169 | (128,20 125,70 FEEHE]
37 T 1,/06.40 1,794 63 884,57 077,75 TE1LEA 250,72
138 JBEB.67 17521 LE3ET1 98168 120,70 73612 A48 10
135 705.96 1,784 8 1,888,567 ,978.81 NI 290,72 405.26
140 75210 1,835.7 1,931.69 ,028,28 236,18 348,00 246540
141 794,83 1,884.5 1,978.81 IR 200,72 405,25 2525.51
14z B371 1,831.60 28,28 ,129.70 348,00 46540 2,568 67
143 BBAS7 S7EH1 077,75 210164 405,26 2,626,503 BE1.80
a4 1931.69 028 20 ,129.70 2,238.18 48540 580,67 71810
45 47881 077.75 181,64 2,290.72 52553 51,80 784,39
46 UZd28 NEEEL] .236.149 34540 57 71810 854,00
ar 775 18164 9072 Al 26 651,80 ,784.39 823 81
48 20,7 36.19 ,348.00 ,465.40 1.0 EEE
an R 29077 40626 X 3 784, L GESTE
50 EELEE 348.00 AB5.40 ,5688.67 854,10 146,53
151 250,72 405.26 526.60 ,651. L 525.61 ZRERT
52 AAB.00 465.40 88,67 27181 G866 3,003.66
53 AD5.28 525,53 651,80 ,784.3 | (EB.7E 3,384.44
54 AG5.40  BRELGT TIBA0 JBEA 00 14653 3,A60.05
55 52569 G560 78439 97061 220 81 3,553.65
156 56067 71810 854,00 ,996.69 |, 303.86 E42.50
157 2,851.80 7E4.39 82361 (8978 3,384.44 4,7d1.94
168 718,10 54.00 905,69 14853 3ABR.05 820,62
159 RiTED) 523,61 06570 ,223.27 3,559.85 417.81
160 ,B54.00 996,69 146,65 403,498 LEA2 50 4,015.00
161 02361 069,78 ,223.27 384.44 731,34 113.81
162 56,69 3, 196.53 | 303.86 3,469.05 874 62 421666
163 6978 a,280.87 ,384.44 3,553.65 .917.91 A 31861
164 NI 330386 A469.05 3,642 50 ,015.86 4,457 49
165 27 338444 553,85 373134 4,113.81 453548
166 03 HE 3,465.05 BA250 382462 4,216.66 A,G45.80
167 JEAA0 1653.65 .74) .34 3,917.51 4,319.51 4,768 24
168 AB% 0 5,642.50 g8 401586 4,427.49 4,646.86 480128
169 5516 373104 IR 4.113.81 4,506.48 A, f6z.24 00095
76 3,642 50 824.62 401546 4,216.66 4,640 06 4BE1Z9 R
kil ,731.34 gi7.81 4,113.81 491851 4,762.24 000,35 25007
72 082462 4,015.68 4,216.86 4,427.49 4,8681.25 12546 381 63
173 31781 411381 4,319.51 4,535.48 00038 25037 G128
174 101588 4,216 60 442748 4,649 80 2536 381,64 GE0.71
175 NREE] 41551 450548 4,762.24 S 350,37 CTERT 788,53
176 A 21660 342748 EEED ABH1.25 38163 51 93385
177 43151 53548 4,762,204 5,000.35 551208 5,788.53 07788
178 4,427 45 4,640 16 4,881.28 5,125.36 2850.71 583325 220,51
179 458548 4,762.24 000 35 25037 5.788.53 B,077.86 AB1.85
180 2,648,406 4,881,249 126,00 REEE 583325 6,229.91 54130
181 476224 5,000.35 25097 ,512.88 6.077.06 81,85 700.94
162 JBB1 .23 5125.35 ,381,63 B50.71 700101 E41.08 SEHAT
163 (00,35 5,250.37 51288 .788.53 £.381.55 700,54 7,036.00
184 125 45 5381.63 65071 5.903.25 5105 HEEAT BRI
165 5 #5007 5.5ta.08 B85S 6,077 90 JELEG 100,64 03600 7,367.18
1t RN 565071 3395 6,229 91 SAag 888,47 7,211,889 7,572.48
87 512.88 5,7B8.53 &,077.90 6,381 85 70094 ,036.00 7B7 78 7 I5T1T
168 4650.71 05,25 228,41 6,541.39 6,868.47 7.211.83 7,572.48 7,951 11
189 JE851 077.9 36185 6,700.94 7,036.00 7,7, 79 FIETAT B 145.03
100 533.25 A ,541.39 [ 721189 757248 7,951.11 ,348.66
191 07148 6,281.85 700,94 7,036.00 769 775017 8,145 03 562 28
192 ZRa i B.501.35 EENAT 721188 757248 7,951, 1 B340 66 ,766.10
193 ECINE] 6,7 0054 ,036.00 7,387.79 705747 81451 8,552.28 ,979.90
194 10 686847 7,211.88 7,572.48 795111 348,60 676010 5,200 AC
105 ,700.94 7 0ot 7,387.79 FRETAL B A5O3 552 A8 8,979.90 A2H.85
196 BB AT 72118 7.572.an 7,951.11 -B,348.66 8, 766,10 204 A0 664,62
97 706600 FARTT 7.757.17 §,145.09 856220 B,a70.50 EENE 00,34
G 721185 757248 AR 8,348.66 0,761 EEREN GEAGD 10,147.85
g EEEET] TI6I07 §,145.03 8.557.28 75,5 9,428 B9 0,400,34 10,535.35
200 757240 795111 §,348.66 8,766.10 A4 6 BG4 62 10,147 05 10.655.24
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STEP STEP STEP STEP STER STEP STER STEP
RANGE A ] C 0 E F G Il
101 683.22 217.58 753.24 790.82 B0 A6 B71,99 915 57 961.36
102 70035 735,42 772,08 B16.63 B51.23 53,78 937,11 aEs.an
103 717.38 75324 790, FI0.45 871.84 1557 961.36 1.009.41
104 735.32 TT2.08 810.! 851.23 BO3.7H B37. 985.38 1,034.66
105 753.24 Jand2 030, ari.ea B15,67 861 B 1,009.41 TJ.IE‘J_EE
106 772,08 B10.68 851,23 [EENLY g7 11 565 30 1,034.66 1,086.38
107 TH0.92 BAD46 B71.09 915.57 BE1.36 1,009.41 1,054,048 1,112.87
e&' 81069 H!H: 24 93,78 4371 G538 I‘l!34.66 1,086 38 1,140.69
ng 83046 B71.81 15.57 961.08 100941 05908 1,112.87 1.168.51
10 BE1.23 893.7 3711 p85.38 1.030.66 .086.38 1,140.69 1,197.73
11 871,99 915.67 61.36 1,000.41 1,050 88 A1eaT 1,168 51 1,226 94
[iF] 893 78 a3l 1) 985,38 1,034.66 1,086,348 140,68 1,197.73 1,257.62
13 G15.57 961.36 1 0LAT 05551 AL VBB 1,226.94 128891
i 938 46 [ ,034.66 086.38 140 B7.73 1,257.62 1,320.53
15 961.36 100 41 059,88 TIER7 168, 1,956.01 1,288.31 1,352.73
116 [T 1,034.66 J086.38 14068 197.73 1,257.62 1,320.53 R
117 1,009.41 1,050,885 1,11287 JA88.51 el iRiL) ,gp_g 31 1,352.73 _lo".ﬂ.’!?
118 1,034.66 108838 1,140.69 RT3 257,62 32041 1,386.55 ALSh8
119 [IEED 1,112.87 R 1,286.94 288,31 35070 1,420.37 R
120 1,086.38 1; 144169 1,197.73 1,257.62 1,320.53 |58&55 1,455.88 ,528.66
121 1,112.87 116851 1,226.94 1,288,491 1.352.73 ABD ST 3,491.3 1,565.94
122 1,140.69 1,197.73 7,257.62 1,320.59 386,55 455 88 1,528 66 1605400
123 1,168.51 ,226.94 1,288.31 léﬁl?ﬂ ARD.I7 431,38 1,565.94 1,644.24
124 1,197.73 25702 1,320.53 1,386.65 A455.88 528.66 80500 1,685.35
125 1,226.94 48831 135272 1,420.37 ,491.38 ,565.94 ,644.24 1,726.45
[E] 125762 5] 1,386.55 1,455,868 526,66 1505.09 685.35 76962
127 1.288 31 52,73 1,420.37 1.481.38 6594 \.5_4;4__24 72645 .812.78
128 1,32050 1,386.55 1,455.88 1,508,866 i 1,685.95 769.62 LBSB.10
129 ,352.73 ,420.37 1,491.38 1,585.94 ,644.24 2845 81278 03,42
130 386 65 55 B8 1,526.66 1,605.00 15B5.35 769.62 1,858.10 5101
131 AR 3T #A91. 1,565.94 BA4_24 .iﬁiﬁ ,B12.78 1,903.4. SE8E0
132 AS5.E8 528. 1,605.09 685,35 JB3.BZ ,858.10 1,951.0 ,048.57
133 1,491.38 5.4 1,644.24 JERAS 1,812.78 A3 42 1,996.6 2,098.53
134 A2066 B05.09 1,685.35 ,769.62 B58.10 95101 ,048.5 2,151.00
135 58594 '54421 1,726.45 812.78 0342 ,998.60 ,098.53 2,203.45
138 ,605.09 05 45 1,769.62 85610 JET.01 2, 048,57 2,151.00 258,55
137 e 726.45 1,812.78 A03AT 458 60 > 080,53 203.45 A13.61
138 68535 1,760 B2 ,858.10 95101 D48 57 151,00 2260855 371,48
139 726 45 1,812.78 ,.903.42 258 60 088.53 20345 2313.63 428,31
40 1,763,862 185810 ,951.01 ARG 16100 2;258.65 ,371.48 2,490.048
i 181278 1,603 42 G860 0053 F0E A 201389 20,01 2,550.7H
42 IE.IU 1,851 01 ,DI&.E? 151 400 5 2,371 4B 480,08 2,614,586
a3 1,8008.42 1,998.60 058 53 IR 31363 42831 55078 67B.32
a4 185101 Z. 04857 ,151.00 258,55 37148 A50.06 B1h 50 74520
a5 B0 6D 2,098.53 A0AAS 313,63 REEED 550.78 67832 812,24
46 OAB.67 .151.00 ,258.55 371.48 2.450.06 ' B14.586 Jab 2R b ‘35154
a7 ,098.53 20345 312,63 42831 2,550, 18 67802 INEEE  BRZ1H4
148 SEIR] 25855 TIAR AB0.00 301456 745,78 882,54 026 60
[T 203.45 . 313.63 A2 550,76 267832 CIFEE] S57.B4 1 00.4R
50 258,55 371.48 480,08 JB14.56 745,20 (ERET) 02068 178,00
51 IENE] 3,429.31 S50 67832 B1z.23 057 B4 ,100.48 | P5A.50
52 371,48 ,450.06 ,514.56 7528 BB2 54 020,66 170,00 3,396.80
REE] A28 37 2. 550,78 678,32 ‘BIEZ:! 52 B4 104,48 @E_SD AANE.20
154 AB0.06 14.50 2,745.28 2,862.54 L2666 178.00 333830 ,503.74
155 2 560,16 > G7a 30 812.23 2,952.84 100 48 3,255.50 41829 589.19
156 2 1456 TA5.8 BA2.54 OZ6AE 178,00 3,336.90 503,74 E765
157 267832 81223 G52 84 10048 | 255 50 a41A.28 1,585,18 3,768.65
158 Fab2h A2 54 7,026.66 170 00 236,80 3, 503,74 3,67R.93 862 87
158 IR 552 84 N[TEL 3.255.50 41629 580,18 3,766.65 1,957.09
160 BBZH4 026,66 178,00 336,90 503,74 [FGE] 3,852.87 4,056.02
161 B57EA 1008 | 258 50 AVB.EH 589,18 TGA 65 3,957,008 3,154.94
162 JIAG.A0 3,178.00 96490 0.7 67893  BE2B7 404602 4,258.83
163 ,100.48 0.25550 418,23 BT 760 .65 35700 ERET] 4,362.70
164 RECED) 33580 503,71 676.9: B2 A7 4,056 0 e 47178
165 5560 418 28 EEAL 3,768.6 957,08 A 15494 406270 4,580.83
165 l‘JBE.ElI'.F S0 7A 3,578.93 3,862.87 L056.02 GE&EE 447176 4,695.35
167 ATRED 58919  TBA.AG 5,957.08 4,164.94 4,362,710 4,580.83 & 504 B8
168 3,R0374 A A78.93 BE2 BT .056.02 4,258.83 AT T6 05,35 4,930.1
168 589.19 3,766.65 3,857.00 16400 4,362.70 A, BEILES FRLENT BRI
170 CILEE] §BE BT 056,02 756.8 AT1.78 B5.35 293011 EREE
171 A, 78865 1,857.09 A,154.94 &,3B2.70 4,530 B3 BO9.HE , 06035 53028
172 3.BEE AT 4,056.02 2 58.B1 447176 *}Gﬂw ,930.11 NELE:] 543545
173 3,957.09 4,154.94 — 4,362.71) ,580.83 W, 805 Bl , 050,35 302 87 5,568.01
T4 o, i58 02 4,750 B3 ATLTE 4,555.35 483011 TG 54 5,707.22
TE 4,154,684 4,362 70 SELEL 4 BORBG 5,050.35 ,.802.87 éﬂB.B‘I 584841
Kl i\ 251 B3 A4 47976 4,695,335 4,930,117 5J_l‘_}'_ﬁ“.ﬁl ;‘435.45 570022 5,992.58
i .362.70 3,580.83 4£,809.86 505005 5, W287 SERO1 SBABA1 6.138.74
178 44716 4 fah 35 3 453011 5,176.61 543545 570782 5,992 58 B2u2.21
179 SROBA A4, B0%.86 5050.35 5,302,87 5 5ER.01 -5,046.41 0.138.74 6,445.67
160 4,595.35 4,930,11 517,01 %.435.45 5./07.32 5,082.58 [l 6,606.81
181 508 66 505035 5 303 57 5,568.01 5, AA641 6,130 74 5,445.67 6,707.95
162 4,301 5, 17061 543545 570722 54992 58 I1_2§2,1‘l B, BlG A1 6,937.16
101 §,Q50.35 5,302.87 555801 584641 6,138.74 6,445.67 B,/G7.95 7.106.36
184 Y 10 i1 5,435.45 570722 5.59258 292 T} 6,60E81 6.937.18 7,284 01 I
185 30287 5,508,010 S.Hap ) 5,138.74 44567 6, 76785 710638 7,461.66
166 A25.45 5,707 22 5.892.50 f.Eﬂ_g._Z_l L BO6.81 £,937.16 7,284.01 704821
107 h,GEAM H45. 41 387 6445 07 767895 110856 1,451 68 7,834,75
al l'.fD? 23 i o258 292.21 80081 6,937.10 2R 154821 8,030.62
189 JBana 1,158.74 A45.67 0,767.95 7106838 Tk-!El.EE‘r 7,834.75 B.220.48
100 993 54 0,202 21 LB06 B 1,937.16 7.284.01 7.Ba8.m 0,030,632 1.432.15
191 JASEL74 H,da5 67 #,767.85 ?,IBBJI’. 7461656 7,834,75 ,226.43 0,637,681
192 i geg] 5,606,581 6,937.16 7.284.01 7,641 B,0E0.62 ,432.15 8,853 Vi
1683 44567 (WS 710036 7461 05 7,834, 127548 Ea7.81 068,10
194 B.606.81 8,937 16 284,01 7.648.21 (030, BA3215% 8,853.76 9,296.44
185 %,767.95 7,106,358 7,461.66 JHIN TS ,226.4 ,637.81 B,083.70 9,523.18
196 G957 18 7.264.01 7.648.21 1,030, AEES BB 76 9,296.44 9,761.27
197 7.106.36 7,461,686 7,834.75 8,226 .4 ,637.81 LORE Tl FEEERT 9,999.34
196 T ERA 7.648.21 B,030.562 5432 B,853.76 296 44 9,761.27 10,249.33
198 T AE1.65 7.834.75 8,226.44 B.637T. 9.069.70 , 520,10 9@2%. & 10,499.31
200 BRI #},03[1.52 B432.15 BB53.Y 929544 761.27 10,249,33 10,761.80
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STEP STEP STEP STEP STEP STEP STEP STEP
RANGE A B c 0 E F G il

101 690.05 72455 760.78 798.83 3877 B 71 G274 970,57
102 70730 74267 779,80 818.80 859.74 90272 83648 995,24
103 724.55 760.78 798,83 BIB7T BRI 654,73 970,97 1,019.51
104, 742.67 779.80 816.80 850.74 B02.72 G4 H95.24 1,045.00
105 760.78 796.83 836,77 BBO.T1 924.73 970.9 018,51 1,070.48
106 779.80 818.80 859.74 87 O4H 48 53524 M5 D 1,097.24
7 FECEE] 838.77 880.71 924,73 A70.97 LOTE.AT 70,48 1,124.00
[ 810,80 859 74 902.72 4540 B84 1,045.00 WEEA 1,152 08
03 B38.77 BH0.71 574,73 7067 [ 1,070.48 124.00 1,168019
[ B58.74 eI G648 95 24 1,045 00 1,087.24 REE] 170871
111 BE0.71 [N 97097 11551 107048 1,124.00 1,180.19 1,238.21
1z 902.72 94649 995.24 1,045.00 1,007 24 152,00 120,71 1.270.20
iE] 924,73 070,97 1,01961 1,070.48 1,124.00 L1B0.18 128821 T8
] 5d7.85 09524 1,645.00 106724 BE00 #0901 1,270.20 1,333.93
15 970.97 101851 1,070.48 1,124.00 AH08 23021 301,18 1,366 25
16 905,24 1,045.00 108724 116208 200 71 27020 JRESNE] 140041
17 101851 1,070.48 1,124.00 1,160,19 2021 501,18 36625 145,57
18 1.045.00 1,087,240 VAEOS 1,209.71 120 3373 A00.41 147044
18 1,570,48 1,074.00 RINE] 238,21 130119 106625 A3 57 1.506.29
20 1,087.24 1,152.08 20071 e 1.3393.78 AT A1 1.470.44 54395
121 1,124.00 1,180.15 23821 ,301.19 1,366 25 1,434 57 1,506.28 JGA1.60
122 1,152.08 1,200.71 27020 ,333.73 140041 1,470.44 154085 521,15
123 1,180,189 1,238.21 30119 36675 143457 1,506.28 1,581.60 66069
124 1,209.71 1,27020 333,73 40041 TAT0AR 54395 121G 10221
125 239,21 1,301.19 36625 T AT 1.506.29 58160 1, 560,69 LN
126 7020 133973 AG0ATL TA70.44 1,543.85 CEINE] a2zl 187,32
127 FIRE] 1,366.25 AIAST 1,506.29 T,581.60 (GA0.EA TA3.72 30,60
128 33373 1,400.41 ATDA4 543.95 1.621.15 70221 8742 HTLED
129 G625 43457 508.28 SB160 1,660.69 T43.72 ,830.90 2245
130 ,400.41 RG] 543 85 62115 (ML) T8732 176,65 7052
131 A3d 57 506.29 581 60 66065 1.743.72 B30,50 1,322.45 01,55
132 47044 543,95 1,621.16 R 178732 RO 187052 069.05
133 506,29 GB1.60 1,660.69 1,743.72 1,630.90 EFEXE] 701658 119,62
194 54305 \621.15 1,702.21 1,787.92 1,876.69 7052 2,186,085 178,51
135 i a0 (60,58 1,743.72 1, 30,90 G22.45 2 018,58 2,119.62 22545
136 B35 T0221 1,787.82 1,876.69 7052 068,05 17251 281,19
107 G089 743,72 1,830,650 1,922 45 01858 .52 235,49 33677
13 702.21 787 32 1,878.60 1.870.52 | 0E9.05 XEEE] 2811 395,19
[EC TA3.72 050 182245 2,018.59 852 2 2265.48 33607 2,453,861
an LIk ,B76.69 97052 7,060.0% REEET] 28113 35,1 250496
(1] ,830.90 92245 01650 2,1 1557 7,226.48 2,336.77 ABIE 2,576.29
[H] B70.65 7052 080,05 2,172.51 81,13 209519 510,88 BAL70
a3 92745 018,50  119.52 7,225.48 330.77. ,453.61 576.23 705,10
[ 970,52 069,05 207251 281,19 595,14 4.5 : 64070 77279
a5 018,50 ,119.52 222549 336.77 453,61 570,29 705,10 %,840,30
6 63.05 17251 2,281.13 39518 514,95 64070 772,73 511,36
AT ,119.52 555,44 36,77 453,61 76.29 706,10 : 40,395 ) BRZ.3T
a8 17251 281,13 38519 51480 40.70 772,73 51136 056,53
[E] 225,49 336,77 453,61 57629 705,10 3, BA0. 38 ST 131,48
150 ZH1.13 395.19 51408 640.70 FTET3 911.38 056.83 209.78
181 290,77 453.61 ,576.29 2,705.10 A40.35 2,982.37 13148 BB 0t
152 39519 § 514.96 ,640.70 277070 1196 OEE.53 208,78 370.27
153 5381  576.20 70510 2,640.36 237 REIE] 288 08 45247
154 ,514.96 840,70 KEEHE) 291136 3,056.83 20,78 ,370.27 538,78
155 576,29 705,10 40,31 2,982.37 NEIEY) | ZBR.06 AGZAT 52508
156 ,640.70 ,772.73 91148 3,056.93 3,209.78 370,27 53078 716.72
157 2,705,100 840.36 98237 3,131.48 3,286.08 T AR A7 525 b8 B0a4
158 772,79 911,36 ,056.93 3,209.78 a70.27 3.538.78 071672 3,901.50
153 840,36 . 962.37 13148 | 2E0.0 345247 3,625.01 6 34 3,656.00
160 811 ,056.93 ,209.78 370,27 53878 3,716.7¢ 501,50 W, 08550
[ 2,982.3 NETEL 2888 452,47 2508 3,806,354 555 66 4,106,409
162 3,056. 20978 370.2T 5378 716,72 3,901.50 4,096.58 301 42
[[E 3,131.4 ,268,00 A52.47 ,625.08 0634 3,996.68 4,196.48 3,406,593
[ ,200.7 337027 59678 71572 90150 4,086 58 AA01.48 451648
165 208,06 ATZAT JEZ508 BUGaA 3,956,668 ,196.49 1,406,583 526,64
166 3027 538,78 715,72 901,50 #,006.58 A,501 42 51608 ERIFED
[ A5 AT 625.08 806 34 3 990,66 4,150 49 4,408. 452660 4,057 66
[ ,538.78 715,72 ,901 K0 4,056.5 430142 4,516, 4,742.01 7,41
[E] 525,08 3,800,594 3,096.68 4,196.4 4 .406.33 4,520,5 4,A57.96 5, 100.68
70 ENILEE] 3,901.50 090 58 43014 451848 4,742.31 9754 5,2a8.30
7 3,806.34 3,956.56 4,196.49 4,406 4, B4 4,867 96 RO 056,90
72 3,801.50 156,50 4,30142 4,516.4 474231 3,971 FEIET] RLEN]
73 3,596 66 18648 4,406 33 67861 4,657 95 5,100.86 ,355.90 GEEHT]
174 4,096 58 401 42 ERAGEL & 74E31 [IEFERT] 5,290 30 5464811 ,764.29
175 4,186,448 0533 R 4,857.96 5,100,065 5, 355,50 SERIED 004,88
176 030142 51648 4,742.31 407,01 520008 5,489.80 5764.29 5,052 51
Rid 4,406,33 4,620,600 A 5700 5,100.86 5.356.00 5,629 61 5 50488 B.200.12
171 4.516.48 742,31 A,57841 5228 38 5,480.80 5,764.29 B052.51 6,356.13
179 4,626,64 86705 510080 5,355.00 5 f7. 60 5,504 68 6,200.12 6,510.12
1A 4,742.31 a4l 522048 5,489 80 B, TG, 23 6,067 51 355,18 5,872.87
181 4 B57.96 ,100.86 356,90 5,623 6 5,904.68 6.200.12 510,12 6,835.00
162 4,979.41 23818 ,489.80 5,764.20 505251 535514 G787 7,006.53
[LE] 5, 10086 ,355.90 FZ380 5,904 88 200,12 f,510.12 e 717742
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CITY OF SUSANVILLE
Residency Policy for Employees with Emergency/Urgent Response Duties
Adopted , Last Updated

1. Introduction

This policy establishes a requirement for all employees in the below-mentioned job categories to
reside within a reasonable proximity to their place of employment to allow them to respond
within the timeframes set forth below. This policy applies to employees in the below-mentioned
job categories hired by the City of Susanville after this policy takes effect and to current
employees of the City of Susanville in the below-mentioned job categories if the current
employee changes his or her residence after this policy takes effect.

The job categories for which this policy applies are:

A. All sworn officers working for the City of Susanville Police Department. This includes but is
not limited to: full-time sworn officers (including supervisors), part-time sworn officers and
reserve officers.

B. All City of Susanville Fire Department personnel (including supervisors).

C. All City of Susanville Public Works personnel (including supervisors).

2. Requirements

The following requirements apply to each employee hired after January 1, 2018 by the City of
Susanville in the above-mentioned job categories.

A. For purposes of this policy, RESIDENCE means the house or other fixed abode where the
employee lives full time, the address of which the employee must have on file with the City.

B. The RESIDENCE of the employee must be within a 35-minute drive of the department office
applicable to the employee's employment with the City. For example, public works
employees' department office will be the public works department office.

C. The drive time of the employee will be determined by entering the address of the employee
residence and the location of his or her respective department office in the City of Susanville
into an internet based mapping system selected at the sole discretion of the City, such as
Google Maps assuming fair-whether driving conditions. A copy of the printout of the
mapping system showing drive time from the department office to the residence will be kept
by the City.

D. When instructed by his or her employer or supervisor, each employee must respond to an
emergency or urgent situation connected to his or her employment with the City of
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Susanville. An exception to this requirement is when the employee is on a previously
authorized vacation or other approved leave, or has traveled outside of a 100-mile radius of
the department office applicable to that City employee.

E. Employees will be compensated as currently outlined in their respective Memorandum of
Understanding and Employee Handbook and will not be eligible for any additional
compensation as a result of these requirements.

3. Purpose

The above-mentioned job categories include critical job functions that require the employees
who perform the jobs to respond to emergency or urgent situations connected to their
employment with the City of Susanville. From time to time, emergency or urgent situations arise
and additional employees must be called to assist with the urgent or emergency situation. The
City of Susanville is located in the high desert and weather conditions such as rain, snow, ice and
wind cause road closures, making it difficult for employees to report to their place of
employment at various times throughout the year if the location of the employee's RESIDENCE
requires too much time to arrive at the worksite. Varied road types including but not limited to
mountain passes, unmaintained dirt roads and steep windy roads surrounding the City of
Susanville make it necessary for the proximity of the employee to his or her place of
employment or the city limits to be measured in drive time and not miles. To protect the health,
safety and welfare of the people and property within the City of Susanville during emergencies
or urgent situations, employees with the above-mentioned job descriptions must be able to
respond to an emergency or urgent situation within a reasonable time. Requiring future
employees or current employees who change their residence after this policy takes effect to live
within a 35-minute drive of his or her place of employment best serves the legitimate interests of

the City.

4. Violation of Policy

Violation of this policy will result in a notice to cure the violation within 30 days. Failure to cure
the violation within 30 days will result in termination of employment within 14 days of the
deadline to cure the violation.

5. Administrative Exception/Override

In the event an employee can prove a hardship due to this requirement, the City Administrator
shall have the authority to waive this residency requirement. The employee shall provide, in
writing, a statement regarding the hardship, including evidence supporting said hardship, for the
Administrator’s review and consideration. The Administrator will have 15 days to determine
whether or not a hardship exists and will notify the employee, in writing, of his/her response.
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RESOLUTION NO. 18-5578
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SUSANVILLE
APPROVING AND AUTHORIZING MAYOR TO EXECUTE MEMORANDUM OF
UNDERSTANDING WITH THE PUBLIC WORKS BARGAINING UNIT FOR FISCAL
YEAR 2018/2019, 2019/2020 and 2020/2021

WHEREAS, the City of Susanville and representatives from the Public Works
bargaining unit have negotiated a labor agreement according to the requirements of the
Meyers-Milias-Brown Act; and

WHEREAS, the Bargaining Unit has ratified the respective agreement; and

WHEREAS, the agreement has been negotiated within the parameters
established by City Council.

NOW, THEREFORE, BE IT RESOLVED, by the City Council of the City of
Susanville that the Memorandum of Understanding with the Public Works bargaining unit
for the period of July 1, 2018 through June 30, 2021 is hereby approved.

APPROVED: _|leas B~
Kevin Stafford, Mayor

ATTEST: ﬂm{m/{ 2/ M /

//_
Gwenna Machéngid, City Clerk

The foregoing Resolution No. 18-5578 was adopted at a regular meeting of the
City Council of the City of Susanville, held on the 17th day of October, 2018 by the

following vote:

AYES: Franco, Wilson, Moore, Schuster and Stafford
NOES: None
ABSENT None

ABSTAINING:  None
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Gwenna MacDonald, City Clerk

-

APPROVED AS TO FORM:

Jessica Ryari.. City Attorney




